CONTENTS 


Foreword 


Section I. 


CHAPTER 
1 


Section Il. 


CHAPTER 
3 


4 


Selected Dimensions and Perceptions of 
Leadership 


Ideals of Leadership and the Individual’s 
Function (Wenig and Matthews) 

History and Development of Leadership 
Research and Review of Selected 
Theoretical Models (Coomer) 


The Dynamics of Creative Leaders in Gaining 
and Retaining Followers 


Operating from the Art of the Possible 
(Peter) 

The Driving Forces of Creative Leadership 
(Wolansky and Shores) 


19 
3 


CONTENTS 


Foreword 


Section I. 


CHAPTER 
1 


Section Il. 


CHAPTER 
3 


4 


Selected Dimensions and Perceptions of 
Leadership 


Ideals of Leadership and the Individual’s 
Function (Wenig and Matthews) 

History and Development of Leadership 
Research and Review of Selected 
Theoretical Models (Coomer) 


The Dynamics of Creative Leaders in Gaining 
and Retaining Followers 


Operating from the Art of the Possible 
(Peter) 

The Driving Forces of Creative Leadership 
(Wolansky and Shores) 


19 
3 


Section Ill. Dimensions, Selection, and Development 
of Creative Leaders 


CHAPTER 


5 Dimensions of Creative Leaders: Profiles 
of Leadership (Miller) 

6 Identifying, Recruiting, and Selecting 
Potential Creative Leaders (Pyle and 


Ways and Means of Developing Creative 
Industrial Arts Education Leaders 
(Todd) 


Section IV. Application of Creative Leadership to 
Selected Professional Activities 


CHAPTER 


8 Achieving Goals Through Group Action 

9 Departmental Leadership Through The 
Dynamics of Personnel Actions 
(Streichler) 

10 Achieving Appropriate Faculty Personnel 
Actions: A University Perspective 
(Rosser and Cochran) 

11 Gaining and Maintaining Professionalism 
(Hanson) 

12 Acquiring Financial Support and 
Providing Equitable Distribution 
(Matthews) 

13 Time Management (Householder) 

14 Coping with the Stress of Leadership: 
Leaders-Followers-Organization 
(Wenig) 


.. 
119 
11 


Section V. Reviewing and Implementing Creative 
LOGUOIGIND. 


CHAPTER 
15 In Summary: A Guide To Implementation 


Epilogue. Leadership Enhancement (Wenig and 


4 | 
| 12 


ete 
— 


